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Week of September 9, 1985 


“FEMINIZATION OF POVERTY” HAS THREATENING 
CONSEQUENCES FOR BLACK FAMILIES 


WASHINGTON -- "The so-called “feminization of poverty” is threatening to 
have particularly devastating consequences for black families because there 
has been such a dramatic increase in the number of families headed by women," 
said Dr. Lenora Cole Alexander, director of the U.S. Department of Labor’s 
Women’s Bureau. 


In remarks before the Annual Imperial Session of the Daughters of Isis in 
New Orleans, Alexander said in 1970 1.3 million, or 28 percent of black 
families,were headed by women. And in 1984, the number of black families 
headed by women had increased to nearly 2.9 million, over 43 percent of all 
black families. 


She noted that because of many inequities that exist in today’s labor 
market, women often find it impossible to supply all the needs of their 
families. “This is why women heads of households fare so poorly by most 
statistical measurements. It is why the majority of children in female-headed 
households today are subsisting in poverty,”™ she said. 


Another reason for poverty in female-headed households relates to the 
special handicaps often resulting from teenage pregnancy. "Teenage mothers are 
extremely vulnerable to the ravages of poverty. Many are from poor families 
and have low levels of education," Dr. Alexander remarked, 


Alexander said the problem of teenage pregnancy “is one of the most 
pervasive problems facing the black community and our economy today. 


"Like so many black teenagers, black teenage mothers are too frequently 
unemployed. The Administration’s proposed Youth Employment Opportunity Wage 
(YEOW) would provide more constructive use of their time, by giving them work 
experience, training experience and time to assess the real costs of adult 
responsibilities before assuming parenthood," Dr. Alexander said. 


In addition, "YEOW would provide an incentive for employers to hire young 
people and provide teens experience in the job warket, self-discipline and 
self-confidence to help them pursue adult careers successfully," she remarked. 


As of July 1985, about 56 percent of the nearly 11 million black women of 
working age were in the civilian labor force. About 63 percent of all black 
wives are in the labor force, as well as 70 percent of those who have been 
divorced. é 


"Just over half of black women who have never been married are in the work 
force, but many black women in this category are still in school, preparing 


themselves to find work," Dr. Alexander said. 


She pointed out that black women working full-time on a year-round basis 
earn only about 56 cents for every dollar earned by a man. 


"Women continue co be pushed into the lowest paying, lowest status jobs. 
We are overwhelmingly concentrated in the administrative support and service 


(more) 
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occupations that pay the least wages. This is especially true still for black 
women, since more than 30 percent of all of us work in service occupations and 
nearly the same proportion are employed in administrative support, including 
clerical jobs," the director remarked. 


"Only about 6 percent of all black women are employed in executive, 
administrative and management work," she added. 


Despite the statistics and "unfairness that persists in the work force," 
Alexander said black women have many reasons for optimism and hope. "First and 
foremost, the human spirit is resilient, and oppressed people--especially 
women--have demonstrated a toughness and a willingness to struggle for change." 
she said. 


Alexander noted that the federal Job Training Partnership Act (JITPA) is 
aimed primarily at serving economically disadvantaged persons. Since women 
comprise a disproportionate share of the poor, Alexander said her agency plans 
to review the extent of women’s participation in JTPA programs, to ensure that 
women continue to receive their proportionate share of training slots. 


### 
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OFCCP DEBARS WILLIAM B. REILY & CO., INC.,. 
AS BIDDER ON GOVERNMENT CONTRACTS 


WASHINGTON -- William B. Reily & Co., Inc., was found in violation of 
Executive Order 11246, as amended, for failure to develop an affirmative 
action plan and has been debarred as a bidder on federal government contracts, 
the U.S. Department of Labor announced. 


The company, which does business as Luzianne Blue Plate Foods, is based 
in New Orleans. 


The complaint was brought by the Department of Labor's Office of Federal 
Contract Compliance Programs (OFCCP), which enforces non-discrimination and 
affirmative action by government contractors. The complaint sought to enforce 
the contractual obligations imposed by the Executive Order after efforts at 
conciliation and persuasion failed. 


Reily & Co. had not adopted or implemented an affirmative action plan 
during the period since November 1981 until the complaint was filed by the 
Department of Labor on Jan. 23, 1985, nor did the company respond under the 
expedited hearing process. 


Accordingly, the Deputy Chief Administrative Law Judge ordered the 
following relief to OFCCP: 


1. All of defendant's federal and federally-assisted contracts and 
subcontracts are cancelled; 


2. Defendant and its successors shall be ineligible for the award of 
any contracts or subcontracts funded in whole or in part with 
federal funds; and 


3. Defendant shall be ineligible for extension or other modi fications 
of any existing government contracts or subcontracts. 


The relief is effective until the company satifies the OFCCP Director as 
to compliance with the Order and its regulations. 


The final decision and order was signed by Labor Secretary William E. 
Brock on Aug. 21 and was published in the Federal Register Aug. 28. 


### 
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BLACK HIGH SCHOOL DROPOUTS IN LABOR FORCE 
DECREASE 20 PERCENT OVER THE DECADE 


WASHINGTON -- The number of black high school dropouts in the civilian 
labor force decreased by 20 percentage points between 1975 and 1985, from 
46.1 to 26.2 percent, the Bureau of Labor Statistics of the U.S. Department 
of Labor reported. 


During the same period, the civilian labor force rate of blacks with 
four years of high school was up from 33.0 percent in 1975, to 39.5 percent 
in 1985. 


Similarly, the number of blacks in the civilian labor force with 1 to 
3 years of college rose over thé decade to 19.2 percent, compared to 11.9 
percent in 1975. 


The number of black college graduates in the civilian labor force 
increased between 1975 and 1985, from 9.1 percent in 1975, to 15.0 percent 
in 1985. 


Workers with more schooling have significantly changed the educational 
profile of tha nation’s labor force over the past decade. The bureau 
reported that 25 percent of the labor force 25 to 64 years of age is now 
made up of college graduates. The comparable proportion 10 years ago was 
18 percent. In addition, another 19 percent of the labor force had 
completed 1 to 3 years of college, compared with 14 percent in 1975. 


Data on the educational attainment of the labor force are based on 
information collected in the Current: Population Survey (CPS). The CPS is a 
monthly nationwide sample survey of households in which respondents are 
asked about the employment status of each person 16 years old and over in 
the household. The March data series on educational attainment are 
tabulated for the population 25 to 64 years of age by the number of years 
of formal schooling completed. Other highlights based on data for the 
1975-85 period are: 


--Labor force participation rates for men in all educational attainment 
groups edged down; the rates for women rose for all groups, but the 
increase was not as marked for those without a high school diploma. 


--Between 1984 and 1985, the number of adults in the labor force 
without high school diplomas fell by almost half a million, continuing the 
long-term historical downtrend. 


--Unemployment rates were lowest for persons with the most education, a 
pattern which has persisted through all phases of the business cycle. 
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WEEKLY EARNINGS OF BLACK WAGE AND SALARY WORKERS 


MOVE UP IN SECOND QUARTER 1985 


WASHINGTON -- Median usual weekly earnings of black full-time wage and 
salary workers increased $17 between the second quarter of 1984 and 1985, 
from $333 to $357, the Bureau of Labor Statistics of the U.S. Department of 
Labor reported. 


Black men earned $303 during the second quarter, about three-fourths 
the earnings of white men ($418), while earnings for black women ($264) 
were very close to those of white women ($283). Earnings of Hispanic men 
($295) were similar to those of black men, but Hispanic women ($240) earned 
substantially less than black women. Median weekly earnings of the 
nation’s 76.8 million full-time workers were $347--$418 for men and $280 
for women. 


The median usual weekly earnings of black part-time workers were $88, 
compared to $95 for whites. Median weekly earnings of black men and women 
who worked part-time were $90 and $87, respectively. 


A sharp over-the-year gain in median usual weekly earnings of full- 
time wage and salary workers was double the rise in consumer prices. At 
$347 in the second quarter of 1985, median weekly earnings were $24, or 
7.4 percent more than a year earlier. During the same period, prices as 
measured by the Consumer Price Index for All Urban Consumers rose by 3.7 
percent. 


Data on usual weekly earnings are collected as part of the Current 
Population Survey, a nationwide sample of households in which respondents 
are asked how much wage and salary workers usually earns per week. Other 
second-quarter highlights are: 


--The ratio of female-to-male earnings was 67 percent among workers 25 
years and over, but the gap was considerably smaller for youth 16-24 years 
of age. For both age groupings, the female~male earnings gap was smaller 
among blacks and Hispanics than among whites. 


--Among the major occupational groups, workers in executive, 
administrative, and managerial jobs earned the most ($494), closely 
followed by those in professional specialty jobs ($483). Service workers 
($219)--particularly those with private household jobs ($138)--and workers 
in the farming, forestry, and fishing group ($202) earned the least. Men’s 
highest earnings were in the executive, administrative, and managerial 
occupations, while women’s earnings were highest in professional specialty 
jobs. 


—~Median weekly earnings of the 17.4 million part-time workers were 
$94. Women predominated among part-timers 25 years and over, and their 
earnings were little different from men’s earnings. 


(# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


From 1976 through 1984, the United States civilian labor force grew 
by 21 percent. Women contributed more than 62 percent of the total growth 
as their numbers rose from 37 million to 50 million, according to "Facts on 
U.S. Working Women," a fact sheet by the Women's Bureau of the U.S. Department 
of Labor. 


# # # 


Women accounted for nearly 44 percent of all persons in the civilian 
labor force in 1984 compared with 40 percent in 1975, according to “Facts 
on U.S. Working Women," a fact sheet by the Women's Bureau of the U.S. Department 
of Labor. 


# # # 


By 1984, 54 percent of all women 16 years of age and over were working 
or looking for work. In the prime working age group, 25 to 54, nearly 70 
percent were in the labor force, according to "Facts on U.S. Working Women," 
a fact sheet by the Women's Bureau of the U.S. Department of Labor. 


# # # 


Historically, black and some other minority women have been more likely 
to work than white women. However, during the decade, the labor force partici- 
pation rate for white women grew much more rapidly than for minority women and 
by 1984 there was little difference between their overall participation rates-- 
53 and 55 percent, respectively, according to "Facts on U.S. Working Women," 
by the Women's Bureau of the U.S. Department of Labor. 


# # # 
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